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Web links

* Details of the UK government’s Taylor Review of Modern Working Practices can be accessed here: 

https://www.gov.uk/government/publications/good-work-the-taylor-review-of-modern-working-practices
* For further information about the UK government’s Good Work Plan visit:

https://www.gov.uk/government/publications/good-work-plan
* The Institute of Employment Rights (IER) publishes an ‘Employment Law Timeline’, which features details the policy initiatives and law reforms undertaken by the coalition and Conservative governments in the UK between 2010 and 2019:

http://www.ier.org.uk/resources/coalition-timeline
* The Labour Party web site contains information about its affiliated trade unions:

https://labour.org.uk/people/unions/
* The best source of information on the web about European Union developments as they affect employment relations is the EurWORK site operated by the European Foundation for Living and Working Conditions. Follow the links to EU-level developments:

http://www.eurofound.europa.eu/observatories/eurwork
* The official web site of the European Union is also a good source of information. The pages on social and employment affairs are likely to be most relevant:


https://europa.eu/european-union/topics/employment-social-affairs_en
* The European Commission web site contains more information about the European Pillar of Social Rights:

https://ec.europa.eu/commission/priorities/deeper-and-fairer-economic-and-monetary-union/european-pillar-social-rights_en
* The European-level social partners (European Trade Union Confederation, Business Europe and The European Centre of Enterprises with Public Participation and of Enterprises of General Economic Interest) all have web sites:


www.etuc.org/

www.businesseurope.eu/

www.ceep.eu/
* The Migration Advisory Committee advises the government on labour migration policy:


https://www.gov.uk/government/organisations/migration-advisory-committee
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