Case et al, The Oxford Textbook on Criminology 2e

Your Individual Self-Assessment Employability Grid
Assessment Title:




Date:

	Key Transferrable Skills
	Individual grades
	Justifications

	A positive attitude: a ‘can-do’ approach 

	1.   Manage your own responsibilities  and roles 
	
	

	2.   Undertake personal, academic and career development
	
	

	3.   Transfer acquired skills to diverse situations and contexts
	
	

	Overall grade:
	
	

	Business and customer awareness

	4.   Engage with academic and professional communities of practice 
	
	

	5.   Understand situations for clients, customers and other stakeholders
	
	

	6.   Work effectively as a member of a team
	
	

	Overall grade:
	
	

	Communication and literacy
 

	7.   Receive and respond to different types of information
	
	

	8.   Communicate in writing
	
	

	9.   Communicate verbally
	
	

	Overall grade:
	
	

	Problem Solving 

	10. Use different information sources
	
	

	11. Manage a combination of routine and non-routine responsibilities
	
	

	12. Identify and solve routine and non-routine problems
	
	

	Overall grade:
	
	

	Applying Numeracy

	13. Apply skills of addition, subtraction, multiplication, division and percentages
	
	

	14. Understand the difference between correlation and causality
	
	

	15. Interpret and evaluate sources of quantitative data
	
	

	Overall grade:
	
	

	Applying Technology

	16. Use appropriate technological resources to collect, analyse and present quantitative data
	
	

	17. Use appropriate technological resources to collect, analyse and present qualitative data
	
	

	18. Use appropriate technological resources to develop  academic and professional networks
	
	

	Overall grade:
	
	

	Entrepreneurship/enterprise

	19. Develop ideas in the creation of new approaches, services or products
	
	

	20. Generate new skills to deal with practical situations and problems
	
	

	21. Use knowledge to apply skills for a new venture, service, approach or business
	
	

	Overall grade:
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